
Wm Warren Munroe
763 Beach Rd,
Qualicum Beach
V9K 1S2

May24, 2006

Cheryl Jones,
BCGEU 
2994 Douglas St.
Victoria, BC

Re: wrongful dismissal

Hello Cheryl,

Thank you for your continued interest in helping work towards creating a positive work 
environment (phone message requesting that I return your call May 19, 2006). As you 
know, while I was employed with BC Stats population section as a population analyst 
specializing in migration, I had been yelled at by the other three section members and this 
was supported by the manger, Dave O’Neil, and the director, Don McRae. 

It appears that Pat Blumel and Dave O’Neil decided prior to the summer of 2004 to make 
an effort to get rid of me. They brought the new employee, Jennifer Hansen, into their 
fold convincing her that her involvement in getting rid of me would be beneficial. Frank 
Ip who has also been employed in the section for many years (seventeen), was also made 
aware that I did not meet the approval of his long time friends, Dave and Pat. This 
disapproval was taken to Don McRae for his support, as had been done with other 
employees previously (Rae the programmer was ‘let go’ after Dave O’Neil told McRae 
that things were not working out). 

While I was under the impression that every effort was going to be made to work towards 
creating a positive work environment, after having been yelled at in front of others by Pat 
Blumel for a mistake I did not make, and threatened with a formal reprimand for having 
questioned Pat Blumel’s continued bossing me around at section meetings, and having 
again been yelled at by Jennifer Hansen and Frank Ip, I finally became aware that in fact 
an effort was being made to get rid of me (summer 2005). Pardon me for not getting it 
before this, I was trying to get work done.

When I asked for help in creating a positive work environment, hostilities increased. I 
was given even less responsibility, excluded from methods and modeling meetings (and 
all meetings); given more of my co-workers menial tasks with poor and incorrect 
direction (wrong databases, wrong methods) and poor tools and less time to do these 
tasks. When I asked that I be asked and not told nor yelled at, the manager Dave O’Neil 
had called me into his office to chastise me and on one occasion I was threatened me with 
a formal reprimand (Dave did not have the time to make it a formal reprimand). Also, by 



the way, at these meetings behind closed doors, Dave O’Neil would pull out a long metal 
ruler and slap his hand with it while lecturing me that I was not to ask section members to 
ask (rather than tell and yell).

I did speak with the director Don McRae about the difficulties and he said that he could 
not do anything about it and that I should persevere or move on. I found that there was 
recognition in the BC Public Service for creating positive work environments and 
therefore asked for help.  I was pointed to Carol Gore with whom I also spoke in hopes 
that a constructive approach would be taken; however, this only made things worse. It 
was as though I was the problem (yet I was the one being yelled at). This resulted in 
letters of complaint against me being sent by my co-workers (who had been doing the 
yelling) to the director. It was recognized that there was indeed a problem and I was led 
to believe that the team effectiveness training type courses I had requested would be 
made available in early February. These courses were not made available.  Apparently, 
the work environment was considered adequate.

I told the director (February13, 2006) that the antagonism directed towards me was both 
overt and subtle and that the letter to the deputy minister did not include all incidences.  
For example, Jennifer snickering when Frank Ip yelled at me saying that I should go 
home and that I shouldn’t be doing this kind of work anyway, and that my idea was 
stupid. Unfortunatly, Jennifer has been subject to poor quality leasons in human to human 
interaction. Meetings with Jennifer Hansen and Dave O’Neil, which had been one of the 
sources of difficulties, were moved ahead at least one month to February 15 this year. 
Since these meetings were a source of hostility towards me, and help was refused, I 
refused to attend.

Upon refusing to attend the hostile meetings, I was told to leave the building by Dave 
O’Neil. I was suspended without pay for a week for refusing to go to these hostile 
meetings.  I was told that I would have to return to work and accept the current work 
environment. I could not accept continuing to work in a negative, antagonistic, 
intimidating work environment.  Therefore, since I would be suspended without pay 
again, I had to reduce my overhead and move.

I would characterize my time at BC Stats after the antagonistic co-worker Dave O’Neil 
became the section manager as one where I was increasingly to be treated as though I 
were stupid and lazy and needed to be yelled at. The behavior that I met in the population 
section was unprofessional. I do not think that it is acceptable to support yelling and stifle 
resolution. I have worked far too hard to be fired for unjust cause.

By the way, I have had time to ponder why there was so much antagonism directed 
towards me and do not rule out some deep prejudice. Perhaps the antagonism was due to 
my background (construction), place of origin (rural), ethnicity (mixed blood Scots and 
Cree), political view (democratic) etc, - not just because I offered solutions to the many 
problems. If any of these prejudices motivated the hostilities, well, there are sensitivity 
courses available. Difference should not be bullied out of work. If there was a problem 
with me, I should have been talked to about it.



Also, I have been told that the position of manager was given to Dave O’Neil unfairly.  
The competition was so restricted that it favored his moving into an excluded position 
after having been an employee for over two decades. 

It appears that management refused to address the negative work environment and instead 
supported Dave O’Neil in order to cover up the nepotism. Instead of being fair and 
treating all employees with dignity, it appears that the simplest solution was to support 
the bullying and get rid of the person who Dave O’Neil and Pat Blumel did not like. 

I would like to receive an apology from management and have the records show that I 
was wrongfully dismissed and the subject of a constructive dismissal. Also, I would like 
to be compensated for having moved my family from Ottawa (January 2002), as I did not 
expect to be taking a position with an employer who supports and maintains a negative, 
intimidating, antagonistic work environment. 

I would very much prefer that the correspondence be conducted via written letters. If you 
need to phone, please call between 9:30 and 2:30 weekdays. If I am not in, please call 
back.

Sincerely,

Warren Munroe

cc. George Heyman, BCGEU President; Gordon Macatee, Deputy Minister, Labour and 
Citizens’ Services


